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11m2019 Symbiosts Inslitule of Health Sclences Mail - FW; Invitalion for Leadership Development Seses/3rd Sep 201873:00pm-5:00pm

ﬁ S I H S ; Rahul Waghmare <rahulw@sihspune.org>

FW: Invitation for Leadership Davelopnﬁ;t Series/3rd Sep 201-Bf3:00pm-5:nﬂpm

Priti Kulkarni <prili@sihspune.org> Fri. Nov 8, 2019 at 11:37 AM
To: Rahul Waghmare <rahulw@sihspune.org>

From: Ms.Devika Shetty <devikashetty@sihspune.org>

Sent: Friday, November 8, 2019 11:37 AM

To: Priti Kulkarni <priti@sihspune.org>

Subject: Fwd: invitation for Leadership Development Series/3rd Sep 2018/3:00pm-5:00pm

Thanks and Regards,

Ms. Devika Shetty

Head- Training & Placement

Symbiosis Institute of Health Sciences, Pune.
9881237309

Forwarded message
From: Ms.Devika Shetty <devikashetty@sihspune.org>

Date: Thu, Aug 30, 2018 at 4:40 PM

Subject: Invitation for Leadership Development Series/3rd Sep 2018/3:00pm-5:00pm
To: Anbareen Anser <Anbareen A@lleamhgs.com>

Dear Ms. Anbareen,
Greetings fromagymbiosis Institute of Health Sciences, Pune (SIHS)!
Thank you for agreeing for coming to our college.

Leadership Development Series is an initiative to prepare our students for
professional development.

We believe that to endure and flourish in today’s dynamic business environment, it is
imperative for young professionals to have the guidance of the leaders from the
industry, which will help them make right decisions and career moves. The focus is
to provide an opportunity to students to interact with the leaders from heaﬂhcara
industry to inculcate and enhance their leadership skills hence we de
leader to address our students.




11182018 Symibiosis Institute of Health Sclences Mall - FW: Invitation for Leedership Development Senes/3d Sep 201873.00pm-5:00pm
The event is planned as follow:

The entire session is for 2 hours. 1.30 hour is dedicated to the leader’s speech and
interaction with the students via question and answers. Remaining 30mins is for
impromptu discussions by the students.

We cordially invite you to be part of this event as the leader of healthcare Industry.
Date : 3™ Sep 2018,3:00-5:00pm
Venue-SIHS-Auditorium

We look forward to the privilege of having you at SIHS.
Request you to kindly acknowledge the same.

Looking forward to a symbiotic relationship.

Ms.Devika Shetty

Head (Training and Placements)
Symbiosis Institute of Health Sciences,
Senapati Bapat Road, Pune.

Mob: 9881237309/9881901048

Landline :+91-20-25658016, Ext: 539,540
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Leadership Development Series-Hinduja
Global Solutions .

The Leadership development series program was conducted on 4" September 2018. The guest speakers were Mr
Barda Prasad (DGM, SME-HGS) and Ms Anbareen Anser (Manager— Lateral Recruitment HGS) from Hinduja
Global Solutions, Bangalore. The session was conducted to enhance leadership skills and develop new skills to
help meet career and organizational objectives of the students. The program provided a solid foundation for
students looking to enter leadership positions. The program aimed at building on existing skills and experience
and apply those skills to workplace situations. Content included communications, ethics, performance
management, change management, team building, planning, and project management.
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Speak to Success - 525

“Teamwork is the ability to work together toward a common vision. The ability to
direct individual accomplishments toward organizational objectives. It is the fuel
that allows common people to attain uncommon results.” — Andrew Carnegie

Speak to success is an initiative and student engagement program for preparing
and grooming the students to develop confidence, unite them as a team and work
towards a common goal, enhance public speaking skills, unleash their creative
self, and help the students to have a taste of the competitive world outside.

To achieve the before said goals, the batch of students has been divided into
egual groups with one team leader and a name decided by the group members.

Program will progress as follows:

# Each team will be randomly allotted a vertical from the health care
industry.

# They are required to come up with an innovative idea to portray their
group as a brand in the allotted vertical.

# Each group will be given 30 minutes; 10 minutes for presentation, 10

minutes for performance and 10 minutes for Q/A round and feedback.

In a session of 2-3 hours a day, 3 teams will be taken up.

Teams are strictly advised to abide by the time limit.

# Teams will be judged by a panel of judges (internal or external) based on
idea, confidence, communication skills, guestion handling and overall
performance.

# Three teams come to the final round and will be judged by an external
panel of judges. The awards will be as follows:-

1) Best Team
2) Best Performer
3) The Extraordinaire

Yoy
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GUIDELINES AND INSTRUCTIONS

# Everyone is advised to dress formally.

# Each member is requested to wear a badge with their name with their
names visible.

# Strict to the time limit.
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Women Entrepreneurship Summit’18

“The thing wamen have vet to learn is nobody gives vou
power. You just take it.”

An extremely inspiring summit was conducted by Symbiosis Centre
for Entrepreneurship and Innovation (SCEI) on 2™ Aug 2018
and The Association of Women Entrepreneurs/Industrialists of
Maharashtra (WIMA).

The session focused on the soft skills needed for becoming
successful enterpreneurs.

The event started by Dr. Vidva Yeravdekar (Principal Director of
Symbiosis Society) addressing the audience.

Then Ms. Suchitra Kanade ( WIMA — Chairperson) addressed the
audience and spoke about how WIMA is contributing towards
development of social entrepreneurship.professional entrepreneurship

and rebooting women’s who have taken a break from their profession.

Dr Dilip Thosar (CEO — SCEI) addressed the audience and
explained the details about SCEL

Ms Anna Roy (staff member of NITI Aayog) addressed the audience
and told us how government initiatives are supporting women to
make them follow their dreams.

The second segment of the summit was an interactive session with a
panel of successful entrepreneurs in which various panel
members shared their success stories with the audience.

Ms Namita Thappar (Chief Financial Officer at Emcure
Pharmaceuticals Ltd) was the moderator for the panel.

Nivedita Saboo (Designer — NIFT Gold Medallist) was one of the
panel member. She spoke about the path of women entrepreneurship
and how a women should stop playing her women card.She also said
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that a woman should never wait for anyone to give them power, they
should take it because they deserve it.

Gayatri and Madhura (Hygeeias Foodsz.Founders): These two were
a special panelist members as they were the alumini’s of Symbiosis
International University. Both of them spoke about how once upon a
time as a student they had wished for a thing, about the difficulties
they faced during their initial stages and how they both overcame the
problems and achieved what they had wished for.

Arun Nathani(Founder and CEO of Cybage): He was the only male
panelist member. He spoke about how women should keep an eye
upon the opportunities that come to their way.

Susan Josi(Managing Partner-Havas Life Sorento): She spoke about
how her organization provides flexibility to the female employees
working for them. She spoke about the importance of maintaining a
work life balance. The flexibility the female employees get is for the
Very same purpose i.e, to maintain a work-life balance and not to
burden the employess.

Snehal Devanand Londhe(Payod Industries Pvt-Ltd.Director): She
was one of the most inspiring panel member.She spoke about how
their organization is trying to provide empowerment to the women in
the rural areas and giving an international recognition to their talent
by exporting their products to Japan.

After the panel discussion a questionnaire session was open for the
audience to have an interaction with all the panel members. The
audience actively participated in this session.

Mrs.Amita Marathe(Manager-Bhagini Nivedita Bank) spoke about
how their bank provides funds for the fmale candidate who is
interested in starting her new business.




The session ended with Dr.Rajni Gupte(Vice Chancellor-Symbiosis)
giving away the vote of thanks.
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